ITEM U

CiTY OF LA VISTA
MAYOR AND CiTY COUNCIL REPORT
AUGUST 19, 2014 AGENDA
Subject: Type: Submitted By:
CLASSIFICATION AND COMPENSATION  RESOLUTION RITA M. RAMIREZ
STUDY ORDINANCE ASSISTANT CITY ADMINISTRATOR/
RECEIVE/FILE DIRECTOR OF COMMUNITY SERVICES

SYNOPSIS

In accordance with the Pay for Performance Compensation policy, a periodic review of comparable wages, i.¢. a
classification and compensation study has been completed. Council is being asked to accept the study by a
simple motion.

FiscAL IMPACT

The FY'15 Budget contains funding for the salary recommendations in the classification and compensation
study.

RECOMMENDATION

Acceptance.

BACKGROUND

Several years ago the strategic plan adopted by the Mayor and City Council identified implementing standards of
excellence for the administration of city services as part of its vision and priority. One of the key objectives to
achieving that goal was to assure the recruitment and retention of city staff through competitive compensation
which is guided by the results of a wage and benefit survey.

In 2008/2009 a Classification and Compensation Study was done with a goal of establishing and maintaining an
equitable, comparable and non-discriminatory wage and salary structure for the City. In the fall of 2009 the City
adopted the salary structure recommended in the study and implemented a Pay for Performance compensation
system. The associated policy governing this system calls for periodic compensation studies to be conducted to
ensure the City’s wages stay comparable.

An updated study was finalized in March 2014. Generally speaking, the study would indicate that the City’s
base factor increases and salary range adjustments over the last five years have kept us very comparable in the
market. The City uses an 80% figure for comparison purposes, meaning that when the average of the survey
respondents is calculated for each position, that figure is multiplied by 80% and then compared to La Vista’s
average salary for that position. Accordingly, as we looked at the current study results and the background data
(number of survey respondents for a particular position and job match), there are only two recommendations for
changes.

Code Enforcement Officer (one position) ~While the current wage now comes close to the 80% average,
La Vista’s range is significantly lower than the average ranges. There were seven comparables for this position



and while one was a health inspector, this is still a good number for comparison. (Recommendation: Change
La Vista’s range to be more in line with the average of the selected (proposed range of $16.42 - $21.50). This
would result in a two cent per hour increase to bring our current position to the minimum of the new range.
Total annual cost $41.60.)

Custodian Part Time (one position) — This position is currently $1.46 below the 80% average. There were a
significant number of comparables (9), but again difficult to tell whether they are all part time.
(Recommendation: Change La Vista’s range to be more in line with the average of all respondents (proposed
range $10.99 - $14.50). This would result in a $1.30 per hour increase to bring our current position to the
minimum of the new range. Total annual cost $2,704.00.)

If the proposed recommendations are approved, the necessary changes would be made effective at the start of
the new fiscal year, October 1, 2014.
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Executive Summary
The governing body approved engagement of The Austin Peters Group, Inc. (APG) in
2013 to provide a market study update for up to 35 positions, however 50 positions
were surveyed in total for the City of La Vista.
The specific findings of the study are:
e Consider market adjustments for July 1, 2013 for positions identified as behind or

below the market.
¢ Continue moving the pay ranges annually as the City has been in the past.
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I. Background and Introduction

City of La Vista engaged the services of The Austin Peters Group, Inc., based in
Overland Park, Kansas to conduct a market analysis of benchmark positions and to
provide recommendations of findings.

Il. Methodology and Process

Collection of Salary and Benefit Data

For all positions (except City Administrator, Assistant City Administrator, and
Department Heads), the salary and benefit study data was collected from the following
benchmark sources: Beatrice, Bellevue, Columbus, Council Bluffs, Fremont, Kearney,
Lexington, Norfolk, Omaha, Papillion, York; Douglas County and Sarpy County; and the
State of Nebraska, and Employer Survey by the State of Nebraska for the state and for
Omaha region (see Table 1). All data was either current as of July 1, 2013 or aged
forward.! These respondents represented the ALL Respondents group for all positions
(with the exception of the City Administrator, Assistant City Administrator, and
Department Heads). Additional analysis was done with SELECTED Respondents
which represented the CIR Standard where no city was included that was half of La
Vista's population nor twice the size of population. The Selected Respondents group
for all employees included the following cities: Papillion, Columbus, Fremont, Kearney,
Lexington, Norfolk, and York (see Table 1). A total of 50 positions were surveyed.

An additional survey was done for the City Administrator/Manager, Assistant City
Administrator/Manager and Department Heads. The cities selected for the survey were
based on geography and urban proximity, population size, median household income,
median value of house, land size, growth rates, and location of an Interstate. The four
states included in the study were Nebraska, Kansas, lowa, and Missouri. The urban
areas were Omaha, Kansas City, Des Moines, and St. Louis. The SELECTED
Respondent cities included: Bellevue, NE, Belton, MO, Clive, IA, Council Bluffs, NE,
Gardner, KS, Gladstone, MO, Kirkwood, MO, Merriam, KS, Mission, KS, Papillion, NE,
Prairie Village, KS, and Waukee, IA. The analysis of data includes both ALL
Respondents and SELECTED Respondents (see Table 1).

' Adjusted 2.25% for the State of Nebraska and 1.3% according to ERI Salary Increase Survey for Omaha
Metropolitan area.
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Table 1. Respondents to surveys by position.

Respondent/
Data Source

ALL

La Vista
Positions
(except City
Admin, Asst City
Admin, & Dept
Heads)

SELECTED

La Vista
Positions
(except City
Admin, Asst City
Admin, & Dept
Heads)

ALL

La Vista

City Admin,
Assist City
Admin, & Dept
Heads

SELECTED

La Vista

City Admin,
Assist City
Admin, & Dept
Heads

Bellevue, NE

X

Belton, MO

Clive, IA

Council Bluffs, 1A

Gardner, KS

Gladstone, MO

Kirkwood, MO

Merriam, KS

Mission, KS

Papillion, NE

Prairie Village, KS

Waukee, IA

XK KX X XX >x|>x]>x]>x|>x|x

Columbus, NE

Fremont, NE

Kearney, NE

Lexington, NE

Norfolk, NE

K| X x| x| x

Omaha, NE

York, NE

Douglas County, NE

DX 22X D > > > > > > >|>]|>|>]|>| |||

Sarpy County, NE

State of Nebraska

Employer Survey Statewide

Employer Survey Omaha

RKIX| X[ XXX X[ X|X|[X]|XxX|Xx
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Il. Findings Background
Market Determination

The determination of the appropriate market is based on three factors: 1) occupation
(similar jobs or positions that require similar knowledge, skills and abilities); 2)
geography (the distance that people are willing to commute to work); and 3) industry
(competing with employers that have a similar product line). With regard to occupation,
the comparisons selected here are direct one-to-one matches for positions. In the
survey conducted most positions had an occupation match, which means that across
organizations the titles and positions carry similar degrees of knowledge, skills, and
ability. The second factor in determining the market is geography and the distance that
people are willing to commute to work. The third element is competition with employers
who have a similar product line. In this case, this would include other full service cities
or close by communities that have a similar service.

lll. Summary of Findings

Details for each position may be found in Appendix 1 and the market survey instrument
may be found in the Appendix 2. Where there were three or fewer responses, no charts
were provided because of lack of data. In Appendix 1, each position has an average for
ALL Respondents and SELECTED Respondents, as well as the 80% reference point for
each position.

It appears that cities and counties are being more aggressive this year in compensation.
This may be a result of a rebound from the downturn in the economy. APG found in
surveying peer cities and counties that the average increase for 2013 will be 5.06% for
their employees [this figure does include a COLA (Cost of Living Adjustment), merit
increases, and step adjustments]. A few cities noted that employees who are topped
out on the pay scale do not receive this adjustment, only a COLA. Also some cities had
employees under different pay scale systems, for example merit or a step system.
Finally, a few cities also noted that even a step increase is now based on good
performance.
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City of La Vista, NE — Market Update Results July 27, 2013

Table 2. Increases by ALL Respondents for all positions (except City Administrator,
Assistant City Administrator, and Department Heads survey)

Total Increase

Respondent COLA Merit Step Available
Beatrice 2.00% 2.50% 4.50%
Bellevue N/A N/A N/A
Yes (All increases
based on
Columbus performance) 4,05% 4.05%
Douglas County 1.40% 4.90% 6.30%
Fremont No No Decision
4.00% (Plan A 5% -
Kearney 3.00% No Plan B 3%) 7.00%
Lexington N/A N/A N/A
YES (All increases
based on 5.00% for those
Norfolk 1.90% performance) not at the top 6.90%
Omaha No N/A YES (varies)
Papillion 3.00% 3.00% 6.00%
Sarpy County N/A N/A N/A
State of Nebraska 2.25% 2.25%
York 3.50% 3.50%
Total or Average 6 YES 4 YES 6 YES 5.06%
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City of La Vista, NE — Market Update Results July 27, 2013

Appendix 1.
Accounting Clerk
(Administration) Min Max Actual/Ave
Average All 14.84 20.19 17.99
Average
Selected 14.51 17.42 17.79
La Vista 14.65 19.02 19.03
80% of Selected 14.24
80% of All 14.40
Administrative Assistant (Fire) Min Max Actual/Ave
Average All 15.85 21,54 19.29
Average
Selected 16.39 22.86 20.97
La Vista 14.65 19.02 18.92
80% of Selected 16.78
80% of All 15.43
Assistant Golf Course
Superintendent (Public Works) Min Max Actual/Ave
Average All 19.58 26.46 24.30
Average
Selected 18.04 24.60 23.73
La Vista 16.03 20.81 17.95
80% of Selected 18.98
80% of All 19.44
Assistant Recreation Director -
(Recreation) Min Max Actual/Ave
Average All 23.92 33.67 23.92
Average
Selected 23.92 33.67 23.92
La Vista 24.42 31.71 25.65
80% of Selected 19.14
80% of All 19.14
Assistant to City Administrator
(Administration) Min Max Actual/Ave
Average All 21.36 30.82 26.51
Average
Selected N/A N/A N/A
La Vista 27.06 35.15 27.60
80% of Selected N/A
80% of All 21.21
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City of La Vista, NE — Market Update Results July 27, 2013

Building Inspector |l

(Community Development) Min Max Actual/Ave
Average All 19.44 26.37 24.84
Average
Selected 19.04 26.05 24.31
La Vista 19.45 25.26 20.74
80% of Selected 19.45
80% of All 19.87
Chief Building Official
(Community Development) Min Max Actual/Ave
Average All 25.46 34.95 30.94
Average
Selected 24.53 34.58 30.68
La Vista 24.42 31.71 30.79
80% of Selected 24.55
80% of All 24.75
Circulation Clerk | Part Time
(Library) Min Max Actual/Ave
Average All 12.27 16.17 14.25
Average
Selected 11.05 14,58 13.19
La Vista 9.27 12.04 9.66
80% of Selected 10.55
80% of All 11.40
City Clerk (Administration) Min Max Actual/Ave
Average All 24.68 33.39 30.63
Average
Selected 24.13 33.61 29.77
La Vista 35.53 45.35 41.75
80% of Selected 23.82
80% of All 24.51
City Engineer/Asst Public Works
Director (Public Works) Min Max Actual/Ave
Average All 33.42 45.29 41.87
Average
Selected 32.01 44.13 41.58
La Vista 37.81 48.14 41.82
80% of Selected 33.26
80% of All 33.50
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Code Enforcement Officer

(Police) Min Max Actual/Ave
Average All 16.67 23.06 20.93
Average
Selected 16.42 22.65 20.74
La Vista 14.65 19.02 16.00
80% of Selected 16.59
80% of All 16.74
Custodian Part Time (Buildings
& Grounds) Min Max Actual/Ave
Average All 10.99 15.10 13.94
Average
Selected 11.51 15.70 14.51
La Vista 9.27 12.04 9.69
80% of Selected 11.61
80% of All 11.15
Deputy City Clerk/Office
Manager (Administration) Min Max Actual/Ave
Average All 20.41 26.57 24.44
Average
Selected 14.65 19.77 18.81
La Vista 20.72 26.91 23.81
80% of Selected 15.05
80% of All 19.55
Executive Assistant
(Administration) Min Max Actual/Ave
Average All 17.08 23.50 20.89
Average
Selected 17.13 23.75 21.63
La Vista 16.03 20.81 19.35
80% of Selected 17.30
80% of All 16.71
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Foreman - Parks (Public Works) | Min Max Actual/Ave
Average All 20.23 27.45 25.68
Average
Selected 19.85 27.54 25.79
La Vista 20.72 2691 22.30
80% of Selected 20.63
80% of All 20.54
Foreman - Sewer (Public Works) | Min Max Actual/Ave
Average All 20.23 27.45 25.62
Average
Selected 19.95 27.90 25.48
La Vista 20.72 26.91 21.65
80% of Selected 20.38
80% of All 20.49
Foreman - Streets (Public
Works) Min Max Actual/Ave
Average All 20.05 26.30 24.30
Average
Selected 18.30 25.58 22.85
La Vista 20.72 26.91 23.83
80% of Selected 18.28
80% of All 19.44
Golf Course Services Manager
(Recreation) Min Max Actual/Ave
Average All 23.47 31.26 28.74
Average
Selected 22.27 30.92 28.84
La Vista 20.72 26.91 22.41
80% of Selected 23.07
80% of All 22.99
Golf Course Superintendent -
Parks (Public Works) Min Max Actual/Ave
Average All 24.34 32.75 28.72
Averaée
Selected 23.50 32,99 28.12
La Vista 24.42 31.71 28.07
80% of Selected 22.49
80% of All 22.98
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Human Resources Generalist

(Administration) Min Max Actual/Ave
Average All 25.38 35.02 31.76
Average
Selected 22.43 31.29 29.44
La Vista 20.72 26.91 20.72
80% of Selected 23.55
80% of All 2541
Librarian | (Library) Min Max Actual/Ave
Average All 16.84 23.07 21.10
Average
Selected 16.13 22.27 20.56
La Vista 16.03 20.81 18.13
80% of Selected 16.45
80% of All 16.88
Librarian Il (Library) Min Max Actual/Ave
Average All 17.78 24.36 22.04
Average
Selected 16.89 23.65 20.66
La Vista 19.45 25.26 19.78
80% of Selected 16.53
80% of All 17.63
Foreman (Buildings & Grounds) | Min Max Actual/Ave
Average All 15.53 20.57 18.64
Average
Selected 15.52 21.48 19.99
La Vista 19.45 25.26 20.81
80% of Selected 15.99
80% of All 14.91
Maintenance Worker | - Parks
(Public Works) Min Max Actual/Ave
Average All 14.09 18.63 19.37
Average
Selected 13.82 18.83 16.40
La Vista 14.65 19.02 14.85.
80% of Selected 13.12
80% of All 15.50
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Maintenance Worker | - Sewer

(Public Works) Min Max Actual/Ave
Average All 15.78 20.72 18.46
Average
Selected 15.80 21.77 18.48
La Vista 14.65 19.02 15.09
80% of Selected 14.79
80% of All 14.77
Maintenance Worker | - Streets
(Public Works) Min Max Actual/Ave
Average All 14.63 19.09 16.98
Average
Selected 13.99 19.13 16.74
La Vista 14.65 19.02 16.25
80% of Selected 13.39
80% of All 13.59
Maintenance Worker |l - Parks
(Public Works) Min Max Actual/Ave
Average All 15.83 21.08 19.72
Average
Selected 15.21 20.94 18.95
La Vista 16.03 20.81 19.72
80% of Selected 15.16
80% of All 15,78
Maintenance Worker Il - Sewer
(Public Works) Min Max Actual/Ave
Average All 16.76 22.36 20.98
Average
Selected 16.52 22.85 20.87
La Vista 16.03 20.81 18.55
80% of Selected 16.69
80% of All 16.78
Mechanic - (Public Works) Min Max Actual/Ave
Average All 17.24 22.50 20.38
Average
Selected 16.85 22.90 20.44
La Vista 16.03 20.81 23.28
80% of Selected 16.36
80% of All 16.30
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Planner (Community
Development) Min Max Actual/Ave
Average All 24.56 34.01 30.05
Average
Selected 26.26 36.70 32.73
La Vista 24.42 31.71 26.16
80% of Selected 26.19
80% of All 24.04
Police Captain - Operations
(Palice) Min Max Actual/Ave
Average All 33.04 42.45 39.71
Average
Selected 27.09 37.74 35.32
La Vista 33.44 43.44 42.01
80% of Selected 28.26
80% of All 31.77
Police Captain - Support
Services (Police) Min Max Actual/Ave
Average All 32.99 42.38 39.38
Average
Selected 27.01 37.63 34.76
La Vista 33.44 43.44 43.44
80% of Selected 27.80
80% of All 31.50
Police Data Entry Clerk (Police) | Min Max Actual/Ave
Average All 14.03 19.38 17.86
Average
Selected 13.74 19.83 18.24
La Vista 13.16 17.09 14.16
80% of Selected 14.59
80% of All 14.29
Program Coordinator
(Recreation) Min Max Actual/Ave
Average All 19.46 26.28 24.09
Average
Selected 18.78 26.04 23.90
La Vista 19.45 25.26 20.03
80% of Selected 19.12
80% of All 19.27
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Recreation Supervisor Part

Time (Recreation) Min Max Actual/Ave
Average All 19.46 24.55 21.20
Average
Selected N/A N/A N/A
La Vista 9.27 12.04 9.27
80% of Selected N/A
80% of All 16.96
Secretary |l (Community
Development) Min Max Actual/Ave
Average All 14.97 20.28 17.70
Average
Selected 15.35 21.35 18.99
La Vista 14.16 18.39 16.28
80% of Selected 15.19
80% of All 14.16103
Secretary/Receptionist
(Administration) Min Max | Actual/Ave
Average All 13.78 18.68 16.36
Average
Selected 13.72 19.04 16.68
La Vista 13.16 17.09 15.16
80% of Selected 13.35
80% of All 13.09
Administrative Assistant
(Recreation) Min Max Actual/Ave
Average All 13.03 17.35 15.94
Average
Selected 13.03 17.37 16.44
La Vista 14.65 19.02 15.80
80% of Selected 13.15
80% of All 12.75
Shop Foreman (Public Works) Min Max Actual/Ave
Average All 20.84 28.37 25.90
Average
Selected 20.80 29.03 26.45
La Vista 20.72 26.91 25.38
80% of Selected 21.16 |
80% of All 20.72
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Superintendent - Parks (Public

Works) Min Max Actual/Ave
Average All 25.59 34.77 30.92
Average
Selected 25.26 35.23 32.40
La Vista 27.06 35.15 32.90
80% of Selected 25.92
80% of All 24.74
Superintendent - Streets (Public
Works) Min Max Actual/Ave
Average All 27.17 35.74 32.72
Average
Selected 25.99 33.79 30.96
La Vista 27.06 35.15 33.71
80% of Selected 24.77
80% of All 26.18
Cammunity Relations Coord. Min Max Actual/Ave
Average All 23.29 33.68 28.48
Average
Selected N/A N/A N/A
La Vista 17.73 23.03 20.38
80% of Selected N/A
80% of All 22.79
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Accounting Clerk (Administration)

25.00

20.00

15.00
mAverage All
MAverage Selected

10.00 M LaVista

5.00 |-

0'00 lics = FEREEN

Min Max Actual/Ave
Administrative Assistant (Fire)

25.00 —

20.00

1500 |- - | .

i Fiiti ®Average All

M Average Selected

10.00 == [@LaVista

0.00

Min Max Actual/Ave
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30.00

20.00

10.00

5.00

.00

25.00 -

15.00 |

Assistant Golf Course Superintendent
(Public Works)

mAverage All
Il Average Selected

M La Vista

Actual/Ave

35.00

30.00

20.00

15.00

10.00

5.00

0.00

40.00

Assistant to City Administrator
(Administration)

25.00 |-

M Average All
M La Vista

Min Max Actual/Ave
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30.00

25.00

20.00

15.00

10.00

0.00

Building Inspector Il (Community
Development)

5.00 |

M Average All
1 Average Selected

W LaVista

Actual/Ave

35.00

30.00

25.00

15.00

10.00

5.00

0.00

40.00

Chief Building Official (Community

Development)

2000 —

Min

B Average All
Average Selecled

®LaVista

Max Actual/Ave
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16.00

14.00

12.00

8.00

2.00

0.00

Circulation Clerk Part Time {Library)

18.00 —

10.00 -

4,00 +

M Average All
M Average Selectex

M LaVista

6.00 |-

Min Max Actual/Ave

50.00

40.00

30.00

26| Page

60.00 -

City Engineer/Asst Public Works Director
(Public Works)

2000 |-

10.00

W Average All
1 Average Selected

B La Vista
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Code Enforcement Officer (Police)

25.00

i
|
|
|
|
|
|
|

20.00

15.00
M Average All

M Average Selected

10.00 |- W La Vista

5.00

000 LIOEE el s A Wy
Min Max Actual/Ave

Custodian Part Time (Buildings & Grounds)

18.00 —-

16.00

14.00

12,00 |-

10.00 W Average All

8.00 |- 1 Average Selected
W LaVista
6.00 |

4.00

2.00

0.00

27| Page 7/27/13




City of La Vista, NE — Market Update Results July 27, 2013

Deputy City Clerk/Office Manager
(Administration)
30.00

25.00

20.00

M Average All

15.00 |-
2 Average Selected

M La Vista
10.00

500

0.00

Actual/Ave

Executive Assistant {Administration)
25.00 " s

20,00

15.00 |-
M Average All
MAverage Selected
10.00 B La Vista

5.00

0.00

Min Max Actual/Ave

28| Page 7/27/13




City of La Vista, NE — Market Update Results July 27, 2013

Foreman - Parks (Public Works)
30.00
25.00 |[—-
20.00 —
M Average All
15.00
1 Average Selected
M La Vista
10.00
|
5.00 | |
L
0.00 L e .
Actual/Ave
Foreman- Sewer (Public Works)
30.00
25'00 SR RS S
20,00 -
Bl Average All
1 Average Selected
B LaVista
10.00
500 |-
0.00 L
Min Max Actual/Ave
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30.00

25.00

20.00

15.00

5.00

0.00

Foreman- Streets (Public Works)

10.00 |

W Average All
1 Average Selected

M LaVista

,
i:
i
i

Min Max Actual/Ave

35.00

30.00

25.00

0| Papge

Golf Course Services Manager
(Recreation)

2000 -

15.00 |-

10.00 |

5.00 |-

0.00 *

M Average All
11 Average Selected

B LaVista

Min Max Actual/Ave
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35.00

30.00

25.00

Golf Course Superintendent - Parks (Public
Works)

2000

10.00

5.00

0.00

M Average All
i Average Selected
15.00
M La Vista
10.00
5.00
Max Actual/Ave
Human Resources Generalist
(Administration)
40.00
35.00
30.00
25.00
M Average All
20.00
HAverage Selected
15.00 M La Vista

Min Max Actual/Ave
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Librarian | (Library)
25.00
20.00 i -
15.00
M Average All
1 Average Selected
10.00 M LaVista
5.00
0.00 il s ¢ S = ' i X
Min Max Actual/Ave
Librarian Il (Library)
30‘00 RSN bt S R
25.00 |-
20.00
W Average All
15.00
1 Average Selected
B La Vista
10.00 |
5.00 |-
0.00 =
Actual/Ave
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Foreman (Buildings & Grounds)
30'00 i i = ==repe il
25.00
20.00 b s
W Average All
15.00 |-
1 Average Selected
M La Vista
10.00
5.00
0.00 } S T e beriat
Min Max Actual/Ave
Maintenance Worker | - Parks (Public
Works)
25 .00 e e i o e —— —
20.00 = - R
15.00
B Average All
M Average Selected
10.00 M La Vista
5.00 |-
0.00
Aclual/Ave
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Maintenance Worker | - Sewer (Public
Works)
25.00
2000 |-— ' e
15.00 |- | e _ , ......
| ' L M Average All
I Averapge Selected
10.00 |— mLaVista
5.00 |- 50
Actual/Ave
Maintenance Worker | - Streets (Public
Works)
25.00 e
20.00 s
15.00
M Average All
1 Average Selected
el & WiLaVista
5.00
0.00 * = = :
Min Max Actual/Ave
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Maintenance Worker Il - Parks (Public
Works)

25.00 - e

20.00

15.00
M Average All

M Average Selected

10.00 B La Vista

5.00

0.00

Min Actual/Ave

Maintenance Worker Il - Sewer (Public

25.00

20.00

15.00
H Average All

1 Average Selected

10.00 |- ® La Vista

5.00

0.00 -

Min Max Actual/Ave
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Mechanic - (Public Works)
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50.00

45.00

35.00

30.00

15.00

5.00

Police Captain - Operations (Police)

40.00 |-

2500 |-

2000 |-

10.00 -
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@ Average All

I Average Selected

M LaVista

Actual/Ave

50.00

45.00

40.00

35.00

30.00

25,00

20.00

15.00

0.00
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Police Data Entry Clerk {Police)
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Secretary Il (Community Development)
25.00

20.00

15.00
W Average All

f1Average Selected

10.00 - B La Vista

5.00

0.00 ; By
Max Actual/Ave

Secretary/Receptionist (Administration)
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16.00

1400 |-
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B Average All

10.00 |-
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8.00 — M La Vista
6.00
4.00
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0.00
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Administrative Assistant (Recreation)

20.00

18.00

16.00

1400 |-

1200 -

B Average All

10.00 |-
1 Average Selected

8.00 W La Vista
6.00 |-
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Shop Foreman (Public Works)

35.00 S

30.00

25.00

RRIRE M Average All

1 Average Selected
M La Vista

10.00 (-

0.00

40.00

35.00
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41 |Page 7/27/13




City of La Vista, NE — Market Update Results July 27,2013

Survey Results of Benefits and Staffing Changes:

Item La Vista All Other
Employer | Respondents
Share % Employer
Share %
Health Insurance (employee) 90% 95%
Health Insurance (employee plus 80% 85%
children)
Health Insurance (employee plus spouse) | 80% 83%
Health Insurance (employee plus family) | 80% 84%
Vision (employee) 0% 0%
Vision (employee plus children) 0% 0%
Vision (employee plus spouse) 0% 0%
Vision (employee plus family) 0% 0%
Dental (employee) 90% 79%
Dental (employee plus children) N/A 46%
Dental (employee plus spouse) N/A 51%
Dental (employee plus family) 80% 61%
Life Insurance 100% 99.44%
Did any of the following apply in 20137
Item La Vista All
Hiring Freeze No 3 No, 10 N/A
Reduction in Workforce No 2,N0' 2 Yes, 9
N/A
Staffing to Remain Static | No r1~1 IIXo, 2 Yes, 10
Increase in Staffing No 3 No, 1 Yes, 9
Levels N/A
Other
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APPENDIX 2.

The survey instruments used for the City of La Vista is included in the appendix.
In the instrument former titles were used. Those were changed for the report.
However, a list is below:

Former Title Current Title

Maintenance Assistant (Buildings & Grounds) Foreman (Building and Grounds)

Custodian (Buildings & Grounds) Custodian Part Time (Building and Grounds)
Building Inspector (Community Development) Building Inspector | (Community Development)
Chief Building Inspector (Community

Development) Chief Building Official (Community Development)
Code Enforcement Officer (Community

Development) Code Enforcement Officer (Police)
Administrative Secretary (Fire) Administrative Assistant (Fire)

Circulation Clerk (Library) Circulation Clerk | Part Time (Library)

Assistant Recreation Director - Parks (Public

Works) Asst. Rec. Director (Recreation)

City Engineer (Public Works) City Engineer/Asst. PW Director (Public Works)
Program Director (Recreation) Program Coordinator (Recreation)
Secretary/Receptionist (Recreation) Administrative Assistant (Recreation)
Recreation Supervisor (Recreation) Recreation Supervisor Part Time (Recreation)
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Appendix 2.

THE
AUSTIN PETERS
| GROUP INC.

OVERLAND PARK, KS OFFICE: P.O. Box 27196, Overland Park, KS 66225 Phone: (913) 851-7530 Fax: (913) 851-7529
MANHATTAN, KS OFFICE: 5512 High Meadow Circle, Manhattan, KS 66503 Phone: (785) 537-1690 Fax: (913) 851-7529
www.austinpeters.com

Dear City of La Vista Survey Participant-

The City of La Vista has retained our firm to conduct a salary and benefit study for anticipated
salaries for July 1, 2013. Attached to this letter are survey documents to assist you in preparing
your response. Please return your response by June 21, 2013 to: The Austin Peters Group, Inc.
5512 High Meadow Circle, Manhattan, KS 66503, fax 913-851-7529, or email
etatarko@austinpeters.com.

Once the survey is complete, we will send you the results. We appreciate your participation
as does the City of La Vista.

Please call if you have questions.

Sincerely,

Betih Tatovko-
Beth Tatarko
Vice President



Salary and Benefits Survey
For

La Vista, Nebraska

Survey Deadline June 21, 2013
Survey Information as of anticipated July 1, 2013

Beth Tatarko, Vice President
The Austin Peters Group, Inc.

5512 High Meadow, Manhattan KS 66503
785-537-1690 (telephone)
913-851-7529 (fax)
www.austinpeters.com
etatarko@austinpeters.com

THE
AUSTIN PETERS
| GROUP INC.

OVERLAND PARK, KS OFFICE: P.O. Box 27196, Overland Park, KS 66225 Phone: (913) 851-7530 Fax: (913) 851-7529
MANHATTAN, KS OFFICE: 5512 High Meadow Circle, Manhattan, KS 66503 Phone: (785) 537-1690 Fax: (913) 851-7529

www.austin peters.com




7.

Directions for Completing Salary and Benefits Survey

Each position that is being studied with this survey is briefly described on the worksheets.
Please review each brief position description.

If your organization uses a different position title, or if the job falls within a different department or
area than the one listed, please indicate the title and department you use in the Column 2. If you do
not have such a position, indicate N/A (not applicable).

In Column 3, determine whether the position described is a Very Close Match (1), Close Match (2),
Fair Match (3), Poor Match (4), or No Match (5) with the same position in your organization.

In Column, 4, 5, and 6 for each position, please provide the following information as of anticipated
amounts July 1, 2013. Please provide the requested information on an hourly basis. When making
conversions to hourly rates please take the annual amount of salary paid to the position and divide
that amount by actual hours worked. For example, if you have a park maintenance position who is
paid $18,000 on an annual basis, but works 1,040 hours per year, the hourly rate reported should be
$17.31. Please indicate the minimum and maximum hourly range for each position. If you do not
have salary ranges, please indicate N/A (not applicable).

In Column 6, please indicate the actual hourly rate for each position. And if you have multiple
people filling a position, use the average rate for all employees in that position to report actual hourly
rate. Please tell us how many people are in the position as well.

In Column 7, please indicate the number of people this position supervises. A supervisor is someone
who regularly provides direction; does complete or assist in performance evaluations; does participate
in hiring and firing decisions; and does participate in discipline of employees. If this position does
not supervise anyone, indicate a zero.

In Column 8, indicate if this position is Exempt or Non-exempt.

Thank you for your time. The Austin Peters Group, Inc. and La Vista greatly appreciate your
participation in this important study.

SURVEY QUESTIONS
Name of Organization:
Survey Completed By:
For all Participants: (check this box if you would like a copy emailed back to you) provide

email address here:

Number of Full-time Equivalent employees —

= Regular FT (excluding temporary and seasonal)
= Regular PT



Benefits:

[tem

Employer
Share %

Employee | Carrier
Share % Name

Self-
insured
Y/N

Health Insurance (employee)

Health Insurance (employee plus children)

Health Insurance (employee plus spouse)

Health Insurance (employee plus family)

Vision (employee)

Vision (employee plus children)

Vision (employee plus spouse)

Vision (employee plus family)

Dental (employee)

Dental (employee plus children)

Dental (employee plus spouse)

Dental (employee plus family)

Life Insurance

For 2013, did you have —

Item All Employees - Y/N

% Increase

COLA

Step Increase

Longevity

Merit

Other

Did any of the following apply in 2013? (check box for “yes”):

0 Hiring freeze
Reduction in workforce

Increase in staffing levels
Other -

00 0OQg

Staffing levels to remain static
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